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Introduction

Evidence from Education & Employers tells us that:

The more young people 
encounter employers whilst in 
school (4 or more often being 
cited), the more they earn and 
the lower their chances of 
becoming NEET.

Young people who take part 
in careers activities such as 
jobs fairs and job shadowing 
are more positive about 
schooling and its helpfulness 
in adulthood.

Engaging with young people through school engagement activities & supporting 
work experience opportunities has always been a clear priority of Fortem & we 
believe its everyone’s responsibility to ensure young people entering the world of 
work are fully prepared. 

There is already a skills shortage 
within our sector and if we do not 
prepare young people now, we run the 
risk of the skills gap growing further 
which will have a significant impact on 
businesses with an ageing workforce. 



Covid-19

How Fortem can help? 

Since the start of Covid-19, our nation has seen a significant impact on 16-24 
unemployment. Research shows that unemployment for young people has increased 
by 17% and is set to rise with the impeding pressures on the economy. 2020 saw 
the highest level of youth unemployment since 2016.

We are extremely excited to offer a flexible 5-day virtual work experience 
programme which has been developed in partnership with a local secondary school 
in Derbyshire with the support of their Career Leader, Headteacher, students and 
the school Enterprise Coordinator at D2N2 Local Enterprise Partnership. 

We believe that 
our programme will 
prepare young people 
for the next steps of 
their journey, raise 
aspirations, and 
promote inclusivity for 
all through the flexible 
delivery methods.



The programme consists of 5 modules:

What is our programme? 
Virtual Work Experience

This is a completely virtual programme that can be run in several different ways:

• Traditional 1 week (Monday-Friday).
• 1 day per week over 5 weeks.
• Bespoke number of days by having the flexibility of choosing which modules your 

students would like to participate in  .

The programme can be 
delivered in school/college by 
a teacher with adhoc support 
from Fortem or out of school/
college as a standalone 
programme with a 1 to 1 
Fortem mentor.

The programme is inclusive. 
It can be accessed and 
completed as an online 
document or printed into a 
booklet ensuring all students 
have access.

Teaching options Inclusive teaching

IT Innovation Customer
Care Design Planning



Skills Builder Framework

Throughout the programme we use the 
Skills Builder Framework which provides 
consistency in language between 
education and industry.  By aligning 
our programme to the framework we 
hope to provide a clear & concise set of 
skills for young people to identify with 
& understand how they can use them in 
the future.

The programme has been shaped 
around helping young people to identify 
transferable skills and each module has 
a reflection piece at the end to help 
them understand the skills they have 
used or learnt that will support them in 
the real world of work.

Learning outcomes are defined, based on 
the age, and needs of students

There is extensive two-way interaction 
between the student and employees

Student meets a range of people from 
the workplace

Student must perform a task or 
produce a piece of work relevant to 
that workplace and receive feedback 
on it from the employer

Each module has clearly defined 
learning outcomes.

Students are given the opportunity 
after each module to reflect on the 
learning outcomes.

Students will have access to a dedicated 
mentor either 1 to 1 or as a group if 
being delivered in school/college. 

Students will have the opportunity 
to engage with Fortem employees 
throughout the programme. 

Each module completed will naturally 
produce a piece of work.

At the end of the programme feedback 
will be provided by the dedicated 
mentor either individually or as part of 
a group.

“The Skills Builder Universal Framework 
shows how to build essential skills at 
every stage of life”

https://www.skillsbuilder.org

Our virtual programme will not only give your students valuable work 
experience and an insight into our business, it will also help you to achieve 
Gatsby Benchmark 6.

The minimum requirements to achieve the benchmark are as follows: 



Feedback
Fortem Pilot Programme

• Data from our pilot survey tells us that the majority of young 
people feel better informed about future opportunities within 
the industry.

• 100% of the young people who took part in the programme 
would recommend it to their friends and family.

• 100% of the young people who took part found the programme 
enjoyable.

Quotes from Students



Contact Us

Other quotes

Address
Keynes House
Tilehouse Street
Hitchin
Hertfordshire 
SG5 2DW

Phone
01462 446220

Email
rebecca.goodwin@fortem.co.uk

“A really interesting and informative day for all involved, bringing the world of 
work to the students.”

“Developing the skills young people have is vital to ensuring they can enter the 
workforce after they finish their education and is one of our key priorities as a 
local council.”

“It has been a privilege to work in partnership with Fortem on their exciting new 
virtual work experience offer. The flexibility in delivery of this programme will 
help to reduce barriers to engagement and promote transferable skills in an 
interactive way for young people.”

Mr Birks – Assistant Head Teacher, Careers Leader (Curriculum Development)

Councillor Amanda Serjeant - Deputy Leader of Chesterfield Borough Council

Emily Carter - Enterprise Coordinator | North Derbyshire Careers Hub - D2N2 Local Enterprise 
Partnership 
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